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LOCAL 1010

STEELWORKER

The 1937 Memorial Day Massacre:

Remembering The 70th Anniversary

This year marks the 70th Anniversary of the Memorial Day Massacre at Republic Steel in South Chicago. Ten men, three of whom were
Local 1010 members, lost their lives as a result of that fatal day in 1937, for nothing more than peacefully demonstrating while trying to
secure a Union contract.

A special commemoration will be held on May 27, 2pm at Local 1033 Memorial Hall, 11731 Avenue O in South Chicago. Also, at our May
Union meeting, we will be showing a short video with actual footage of the massacre.

All workers, their families and friends, should attend these two observances for a look back at the sacrifices that were made to gain the
benefits we all enjoy today.

Special guest USW International President Leo W. Gerard to speak May 27.

Women of Steel Newsletter Inside!
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UNION SAFETY COMMITTEE REPORT

Safety Committee
398-3100 x120 or 121

safety@uswa1010.org

Ivan Agosto - Chairman
397-6934

Cell: 712-5631

Nick Valle - Vice Chairman
(708) 891-2272
Cell: 808-5377

John Gelon - Secretary
690-1523

Cell: 406-4190

Don Jones - Safety Coordinator
838-4210

Cell: 712-5610From left: John Gelon, Nick Valle, Don Jones, Ivan Agosto

We want to start off by congratulating
the departments that went accident free
in March: Field Forces, #2 SP, #5 &
#6 Blast Furnace, Processing and
the 12” Bar Mill.  A special con-
gratulations goes out to O&T for
working 337 days without an
OSHA recordable accident.
These departments deserve
congratulations from all of us.
Keep up the good work!

During the first three months of
this year we had 89 accidents
and 17 of these were lost-
workday accidents.  These
numbers show that we still con-
tinue to average about one accident
every day, something that all of us need
to improve on.

OSHA 10-hour training was held in
March and was given by the Interna-
tional Union.  While everyone was not
able to receive the training that re-
quested it, more sessions are being
arranged. If you attended this train-
ing, please use what you learned
to improve safety in the mill.

The District 7 Safety Conference is
May 7 & 8th.  All departments will be
sending Union members.  If you at-

tend this conference, again, use the
knowledge gained to improve safety
in the workplace.
The Environmental committee along
with the Union have developed a video
that everyone will be required to view.

Each department has a representative

that is currently working on ISO
14001.  The first project of this com-
mittee will be evaluating environmen-
tal aspects.  That is anything from our
operations that happens or could hap-
pen that would affect the air, water, soil
or people and cause an environmental
impact. These include air emissions,
water discharges and waste handling.

Everyone has a right to a safe work
environment.  The company is re-
quired by OSHA to supply a safe

workplace and correct un-
safe conditions in a timely
matter.  In order for the
company to fix these unsafe
conditions, they need to
know where they exist.

If you see an unsafe con-
dition, report it in writ-
ing.  Use the unsafe con-
dition form.  Write down
what the unsafe condition
is and its location.  Turn
this form into a company
representative (salaried
supervisor), and have

them sign the report to acknowl-
edge they received it.  Let them
know that you expect a signed writ-
ten reply as to what corrective ac-
tion will be taken and when.  Al-
ways keep a copy of your signed

forms.

If the unsafe condition does not
get addressed in the timely
matter stated, the Union needs
to know about it.  Let your
Union representative know
about the issue.  Give them a
copy of the written issue.  If
the condition persists, bring a
copy of the written issue to the
Union Safety team so we can

get involved and address the issue -
do not simply tell someone about the
issue thinking it will automatically go
away.  Get it in writing.  It’s much easier
to follow up on an issue that is docu-
mented compared to one that has been
merely verbalized.  We can’t stress
the importance of documentation
and proper follow-ups enough!

Safety Awareness training began in late
January.  This training is similar to the
training that most people went through
that concluded last year called Hazard
Recognition.  In regards to Safety

If you see someone take a risk and
you walk away, then you better hope
you’ll never have to say that you
could have saved a life that day, but
instead, you chose to look the other
way.
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Awareness training, we are putting a
strong emphasis on lockout/tagout veri-
fication, confined space, fall protection,
walking working surfaces and hand and
eye injuries.  We have had approxi-
mately 500 people attend this training
in the first 23 sessions.  This training is
to continue until all personnel have at-
tended.

During the training we ask
a series of survey ques-
tions concerning safety in
the workplace, just like
we did in Hazard Recog-
nition training.  While the
recent survey states we
have had some improve-
ment during the last few
years, it also shows we still
need a drastic improve-
ment in other areas.

Here is what the recent
survey is telling us thus far:
When it comes to locking
out & verifying, improve-
ment is needed in all fac-
ets.  We need to change
what has been a bad, ac-
ceptable culture.  Only
50% of our people (Union
and Management alike)
are locking out when re-
quired.  This statistic mir-
rors the response given by
the 3800 people when
asked the same question
during the Hazard recog-
nition training.  It still
hasn’t changed.

We have improved on the verifying as-
pect of locking out.  Last time we
asked about verification less then 50%
verified their lockouts; we are now at
63%, a slight but important improve-
ment.  Remember, just slapping a
safety lock on something does not
mean you have locked out properly!

You must verify to ensure you have
isolated the energy source.
Crunching these numbers even further
reveal that 30% out of all the people
that should be locking out and verify-
ing are locking and verifying to ensure
their safety, a slight improvement from
the 25% before.  Remember that lock-

ing out and verifying is necessary by
everyone anytime there is a possibility
that they can be injured by the unex-
pected start up or energizing of equip-
ment or machinery.  Protect yourself
at all times, always lock out and verify.
Don’t count on someone else to do it
for you. Your life may depend on it.

The Join Health and Safety Lead Team

are in the process of addressing lock-
out procedures.  We need to ensure
that all procedures get reviewed an-
nually and are on a standard format.
Lockout procedures should be ac-
cessible at all times for all employ-
ees.

It appears we have im-
proved on frequency of the
required monthly safety
meetings.  The latest survey
shows that 91% of our
Union members are receiv-
ing their required monthly
safety meetings, a drastic in-
crease - up from 69%.

When asked about unsafe
condition reporting during
the Hazard Recognition
training, only 63% knew
such a system even existed,
where as now 95% under-
stand about using the unsafe
condition report.  Again, as
stated earlier, the system is
in place.  You should report
unsafe conditions and ex-
pect action.  But, you
must use the forms as
proof of documentation.

The most important part of
any program is the people
that are in it.  Always
“Make the Job Safe, or
Don’t Do It!!!”  Just like
the sign on southbound Cline
Avenue states.

Report unsafe conditions, lockout and
verify, wear all your PPE!  And if you
see anybody doing anything unsafe,
remind them of the risks their taking.
Don’t look the other way.  If you see
someone take a risk and you walk
away, then you better hope you’ll
never have to say that you could
have saved a life that day, but in-
stead, you chose to look the other
way.
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National healthcare and education
issues for children/grandchildren,
war in Iraq or Afghanistan will be
some platform issues in the upcom-
ing 2008 Presidential election.
However, our local government
election in May 2007 will be of
great relevance also.  Having said
that, I encourage our members to
get out and VOTE!!!

At press time, millions of eligible vot-
ers nationwide, with thousands located
right here in Northwest Indiana, could
possibly assume a very precarious role
in the upcoming election by - “NOT
VOTING.”

This situations’ foundation is built on
lackadaisical attitudes toward the can-

didates, and the issues are both
in conjunction with the histori-
cally extremely low voter turn
out.  That’s a sign of MY
VOTE REALLY DOESN’T
COUNT SYNDROME!  I

say to those individuals - every vote
counts.  Do not let your intelligence be
insulted, nor your constitutional rights
vacated, and for God’s sake do not
let this great American privilege be
taken for granted.

A recent investigation revealed a sad
reality.  A total of 1.4 million African-
American males nationwide, 13% of
all black men, will not be able to vote
in the General election because they
were at one time convicted of a felony.

In ten states more than 10% of black
males will be kept from the ballot box.
The percentage of black men disen-
franchised from the system is seven
times the national average.  The Dis-
trict of Columbia and 46 states deprive

felons of the right to vote while they
are in prison.  In addition, 32 states
bar offenders from voting while they
are on probation and 29 states bar
voting while people are on parole.  In
14 of these states, felons are barred
for life from voting.

There is something deeply wrong in a
society where there’s a correlation
between poverty, race, and incarcera-
tion and that wrong is greatly com-
pounded.  When there are bars on the
right to vote, this definitely becomes a
cutting edge Civil Rights issue!

However, in the absence of all this in-
formation and fact finding, we, the
people, the eligible voters, some of who
are reading this article right now, treat
our own selves like felons by not vot-
ing.

The voters have the last say in who
will represent you on all issues at hand.
Our voters are so very important, be it
a local, national, or a union election.
The candidates need you as much as
you need your issues to be resolved.

In closing, I emphatically want to put
emphasis once more on - GET OUT
AND VOTE!

IT’S YOUR RIGHT - DON’T ABUSE IT, USE IT!

Scripture of the Month (James 1:22)

“But be ye doers of the word, and not hearers

only deceiving your own selves.”

Darrell Reed
Vice Chairman,
Grievance Committee

Nobody will ever deprive the American people of the

right to vote except the American people themselves—

and the only way they could do this is by not voting.

FDR
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There is a new scam here at Mittal.
Ever wonder why you see people
within the workforce you thought
where retired back in the mill?  No,
you’re not seeing things.  It’s actually
them!

Is it occurring because of the new
“Mittal philosophy” or in spite of it?

This is how it appears to work; first,
all you have to do is buddy up to a
salary supervisor who understands
how to beat the system.  Then you cre-
ate an internal paradise of work that
everyone thinks is too hard or to com-
plicated to be performed by someone
in the salary or B.U. forces.  Next, tell

Mittal Within Mittal
by Don Seifert

Griever, Area 20

your buddy that you’re going to retire
and he can retrieve your services as a
contractor at a lofty fee. It’s a great
scam!!!!!

It doesn’t seem to matter what type of
work is involved: engineering, super-
visory, operating, planning or just
hooking up with a contractor that will
let you do what you did prior to leav-
ing.  Management evidently doesn’t
care, because it’s happening, on a con-
sistent basis.  Does the Company
gain a benefit by having ex-em-
ployees perform duties once rou-
tinely done by their own work force,
all the while paying again for their
services, despite negotiated pen-
sion and or retirement packages?
Does the company truly want to
downsize the workforce or just to
create a better look on paper?

What are we to believe, their actions
or their words?

To the people who are cutting there
own deals and returning to the work-
place it must seem like the best of both
worlds, but is it?  Does it not deni-
grate the company position that the
workforce be more flexible all the
while encouraging people to keep
their information to themselves in
the hopes of setting up a self pro-
claimed paradise?  No wonder so
many vendors make proprietary claims
to keep their foot in the door of the
almighty Mittal piggybank.  Even more
importantly, why does the company
allow it?  Is Mittal, a major player in
the world marketplace, being dictated
to by vendors?  Wouldn’t it just be
easier to switch vendors?

Like I said, it’s a great scam!!!!!

We’ve already paid for it.  Have you
heard this statement come out of
management’s mouth lately?  If not,
you probably will at some point.
Whenever management wants you to
do something you haven’t historically
or traditionally done in the past, this is
the phrase you’re undoubtedly going
to hear, “we’ve already paid for it.”
The company is going to spout off about
flexibility in the work place,  “we’ve
already paid for it.”  Every time man-
agement wants the B.U. to do any task

Paid in Full
by Don Seifert

Griever, Area 20

from now on that you object to, you
will hear,  “we’ve already paid for it.”

For decades this company has survived
by having specialty crafts which no
longer exist but that does not mean that
every one instantly has the skills to
perform every task within their L.O.P.
The Training language was created to
make the transition from the old lan-
guage to the new language by creating
a knowledgeable and trained
workforce.  Believe me, we’re not
there.  The Company line of “we’ve
already paid for it” doesn’t fly under
the current day climate.  The Com-
pany is still obligated to train for
all appropriate skills and or tasks

within each L.O.P.

 Do not allow any supervisor to use
any tactic, whether he’s a nice guy or
an abusive, abrasive S.O.B., to put you
in a position where you could possibly
be injured or killed because he believes
the company has already paid for the
flexibility without the training.  If you
do, if you allow this company to get
you injured, or worse, get your name
added to the list on the back of the
2006 Union calendar for fatalities, will
their defense be, “its ok, we’ve already
paid for it?”

Exercise your rights for training
and safety !!!!!!!!!!!

Make the Job Safe,
or DON’T DO IT!!!
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We have had a lot of people retire so
far this year and many of them didn’t
double check to see if their pensions
were correct.  Since 1952 I have been
doing pensions and have found many
pensions that were not correct.

I help people fill out their final papers
that they get from the company and
help them make sure that everything is
correct.  The company is doing a good
job now in getting the final papers to
the employees.  Now you can roll your
9 week special payment and unused
vacation into your 401K.

A lot of employees think when they
work six months of the year that
they can retire that year and get
their vacation pay.  You cannot get
the vacation pay unless you retire
the following January or after.

Employees should get their teeth taken
care of before they retire.  Why?
When you retire if you take the dental
insurance, you have HMO dentists and
hardly anyone is taking the HMO den-
tists.

Pensions and S.O.A.R.
by Don Lutes

Retiree

Upon retiring you should sign up for
S. O. A. R. (Senior Organization of
Active Retirees).  The Union pays for
you the first year of your retire-
ment.  It pays $12.00 for you and
$3.00 for your spouse.

We meet the second Monday of each
month at the Local 1010 Union Hall at
1 p.m..  The meetings last about an
hour.  There are all kinds of informa-
tion sheets which are very informative.
We have many speakers talk at the
meetings on all kinds of subjects that
involve retirees.

If you are retired and want to join, you
can sign a S.O.A.R. card.  We have
them at the Union Hall.

I am still involved with people who
have alcohol and drug problems.  Give
me a call.  I know what it’s like to be
living in hell.  The call might save
your marriage, your life, or your
job.

For any retirement issues or alcohol
and drug problems you can reach me
at 219-924-2294 or 219-742-3269.
For retirement appointments you can
call the Union Hall at 219-398-3100
Ext. 117.  I am a retiree and have rep-
resented retirees at the two last nego-
tiations.

Alcohol or Drugs a Problem?

A Members Assistance Committee member is at the Hall every

Thursday and is available to help with Substance Abuse or Behavioral

Problems.  Or you can call them at the numbers listed below.

Nationwide consultation is available 24/7 from Value Options at
800-332-2214.  Value Options is the Care Administrator for all
Substance Abuse and Behavioral issues.  Referral and certification by
Value Options can substantially reduce your out-of-pocket cost.

Local 1010 Members Assistance Committee
Dave Lomellin (219) 397-0902   Paul Johnson (219) 364-1284

I would like to thank all the people that
showed an interest in the opening for the
Griever Stewards position.  Russ Govert
and I decided that Lupe Trevino-Houchin
was the best candidate at this time.  Lupe
has a very good understanding of the con-
tract and has been involved with O&T is-
sues for years.  I would hope that every-
one would both welcome her and help her.
This can be a very hard job made much
easier when everyone helps by being in-
volved.

I would like to update everyone on some
things that are taking place.  The third step
hearing was held on one of the Expeditor
grievances.  Notes on the hearing are be-
ing reviewed at this time.  As of this time
this issue will be heading to arbitration.  I
will continue to update when anything
changes.

We need everyone to keep an eye out for
salary people doing our work.  The com-
pany will try to “help you out” when you
are snowed under.  You have to resist the
offer and just carry on.  If you can’t get the
work done in 8 hours then either ask for
overtime, or finish it the next day.  Once the
company can prove that salaried people
have done this in the past, they try to take
the work from us. Keep watching for oth-
ers doing your work.  Report it to any of
the O&T Reps.

I have been very pleased to see more O&T
people at the monthly Union meetings.  We
need to have our faces seen at the hall.  We
need many more people to get involved
with the union.  Remember that our strength
is in numbers.  The more of us willing to
report the problems out there, the more the
union can accomplish.

If you need to talk to a Union rep feel free
to call either Russ Govert, Marty
Benninghoff, Lupe Trevino-Houchin, or
myself.  My home phone number is 365-
3840.  My cell phone number is 789-1240.

If you need to contact me, I work shift work
and many times I am not at the furnace.  I
check my e-mail several times every day so
that is a good way to contact me.  If you
would prefer to e-mail me at home my ad-
dress is otgriever@comcast.net.

Area 34 Report
by Tim Trtan

Griever


