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UNION SAFETY COMMITTEE REPORT

From left: John Gelon, Nick Valle, Don Jones, Ivan Agosto

Safety Committee
398-3100 x120 or 121
safety@uswal010.org

Ivan Agosto - Chairman

Cell: 712-5631

Nick Valle - Vice Chairman
(708) 891-2272
Cell: 808-5377

John Gelon - Secretary

Cell: 406-4190
Don Jones - Safety Coordinator

Cell: 712-5610

397-6934

690-1523

8384210

Wewouldliketowisheveryoneasafe
and happy New Year. Aswedtartthe
new year, our goal must bezeroin-
juries. Last year we had an OSHA
Rateof 5.49. That represents413in-
juries. Out of thoseinjuries, 140 were
lost workday cases. Also, therewere
another 140first aid casesthat are not
counted in the OSHA Rate. Our
OSHA Rate of 5.49 wasanimprove-
ment over 2005 by 12%. Sure, there
was animprovement, but look at the
numbers. in about onein every four
cases, someone will be off work
withaseriousinjury, and that could
beyou.

We must stay focused on our work as-
signments and not take any risks.
Thereisno reason why we should do
ajobunsafely. Taketimeto makeit
safe. One of thefactorsto our acci-
dentsisthat we aregetting hurt on our
day-to-day work assgnments. Weare
failing to recognize hazards or have
acceptedthem aspart of thenorm. We
must changethe culture and that
is about changing our
member s mind-set. Taking risksis
unacceptable. Takethetimeand lock-
out and a so verify that the equipment

issafetowork on. Get theright per-
sond protective equipment to perform
your work assgnment. If isnot avail-
able, don’tdothejob until itisavail-
able.

If you areunsure of how to performa
work assignment, contact asupervi-
sor or aco-worker and get the proper
procedure on how to performthejob
safely. Also, we must look out for
our coworkers. If weseesomeone
wor king unsafely, pleasetaketime
out and help them. They might not
recognizethehazard or theunsafe
condition they may befacing.

Inajoint effort toimproveour safety
performance, the Senior Leadership
Team, consisting of Unionrepresenta:
tivesfrom Local 1010 and Locda 1011
and senior management of the com-
pany, have endorsed a new safety
awarenessprogram. Theintent of the
programisto havedl employeeswho
areregularly working ontheshop floor
attend the program. The Safety
Awareness Program will cover vari-
oustopicssuch assafety culture, lock-
out/tagout/verification, confined space
entry, fal protection, handandeyeinjuries,

and dsorecogni zing unsafeconditions
and how to correct them. The pro-
gramwill promoteinteractivediscus-
sion. It should be noted that thispro-
gram is not intended to replace any
federal, state or company mandated
training requirements.

Nick Valle, Chairman of Local 1010
Environmental Committee, and Jim
Flannery, theDivisonManager of the
Environmental Department, kicked off
anew environmental committee com-
prised of membersfrom each areain
the4Th quarter of last year. Onethe
goals of thecommittee will betore-
vamp the I SO 14,001 by separating
environmental and quaity. Thecom-
mitteewill dsoreceiveenvironmental
training on varioustopics. Our envi-
ronmental policy is*Protect and Im-
provethe Environment”. Remember
if there are any cases of aspill or a
releasein any amount, pleasecall 399-
3226.

Weekly Union/Management safety
walk aroundsare continuing. Presi-
dent Tom Hargrove, a member of

Continued on page 3
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Safety

the plant wide Union Safety Commit-
tee, the department union representa-
tive, area safety advocate and a Se-
nior Division manager aregoingtodif-
ferent departments every week con-
ducting safety walk arounds. Our godl
istoimprove safety by discussing any
safety concerns of our members or
other safety issuesthat may exist, and
a so tohaghtenemployess ey avare-
ness.

If you are present when a safety
walk around istaking placein your
department, take time to talk to
our Union President or the mem-
ber of the Union Safety Commit-
teeand voiceyour concernsif you
haveany. Your inputisvery welcome.
Wearethereto helpyou andimprove
your safety. Your concernsand issues
aredocumented and forwarded to the
departments management, safety ad-
vocatesand union representativesfor
follow-upsand correctiveactions. If
theissue presentsimminent danger, we
will, and have addressed theissueim-
mediately.

When thereisasafety issuein your
area, we strongly encourage everyone
todother partingetting theissue cor-
rected. If itissomethingthat you can
take care of, do so. If itisanissue
that isout of your control, report it im-
mediately to your supervisor, or fill out
an Unsafe Condition Report, or use
thesysteminyour department to have
unsafe conditionscorrected. Alsoyou
may contact your Union representa-
tive, safety advocate or the Union
Safety Committee at this number;
398-3100 x120 or 121.

If a safety issue exists that pre-
sentsimmediatedanger toyou, get
it taken care of, do not put your-
self in danger sway. Wehavearight
toasafework place. Notify asuper-

visor about your concerns, andif itis
not resolved, you havetheright to ask
for safety relief.

Unionand management jointly aread-
dressing lockout/tagout i ssues plant
wide. We have audited all depart-
mentsasking them about their admin-
istrativelockout practices. Wewant
to ensure that all departments have
updated and correct lockout proce-
duresand that they arereadily avail-
able at all timesto anyone that may
need them. OSHA requires certain
information in lockout procedures.
Our goal isto ensure compliancefor
thesafety of al our members.

But remember, if you don't usethese
procedures and lockout, you may be
putting yourself in harmsway. Any-
timeyou could beinjured by the unex-
pected start up or energizing of equip-
ment or machinery, whichyou arere-
quiredtolockout and verify. Itisyour
per sonal responsibility tolockout
and verify for your self every time.
Do not trust that someone else has
doneitand doneit right. Alwayspro-
tect yourself fromany danger that may

exist. Your safety and well being de-
pendsonit!

Winter isupon usand weneedtorec-
ognizethechalengestheweather may
present. Road travel can be hazard-
ousat times, both coming towork and
at work. Walking surfacescan bejust
asbad. By now we should have salt
and a shovel by all exits. We need
everyonesinvolvement inimproving
our walking conditions by reporting
areasthat these items are not at and
by cleaning areasthat need shoveling
or sat. Everyone can spread salt or
cleanawakway, doyour part. It may
beafriend, coworker or evenyouthat
coulddiponsnow or iceand get hurt.
Doyour part to prevent thisfrom
happening, beproactiveand help.

Reminder: The safety shoeallow-
anceperiodfor thisyear expiresat the
end of October 2007. If you need
safety shoes do not wait, go to the
Safety Center , their hoursarefrom
7:00 until 4:00 Monday through Fri-

day.
Remember, makeit safe or don’t
doit! Your lifemay depend on it!
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EMILIO A. DE LA GARZA JR.

Lance Corporal
United States Marine Corps

Emilio De La Garza Jr.
Citation

Lance Corporal Emilio A. De La Garza Jr.
United States Marine Corps

For conspicuons gallaniry and intrepidity ar the risk of his life above and
beyond the call of duty while serving as a machine gunner with Company E,
Second Baralion, First Marines, First Marine Division, in the Republic of
Fietnam on April 11, 1970, Returning with his squod from a night ambush
aperation, Lance Corporal De La Garza joined his Platoon commander and
anather Marine in searching for two enemy soldiers who had been observed
Meeing for cover foward a small pond. Moments later, he located one of the
enemy soldiers hiding among the reeds and brush. As the three Marines
atfempted fto remove the risisting soldier from the pond, Lance Corporal De
La Garza observed him pull the pin on a grenade. Shouting a warning, Lance
Corporal De La Garza placed himself between the other two Marines and the
ensuing biast from the grenade, therehy saving the lives of his comrades af
the sacrifice of his own, By fis prompt and decisive action, and his great
personal valor in the face of almost cerfain death, Lance Corporal De La
Grarza upheld and further enhanced the finest traditions af the Marine Corps
and the United States Naval Service.

Fichard M. Mixon
President of the United States
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L ocal 1010 HonorsOneof It'sOwn

At last September’s Union meeting,
Local 1010 had a rededication cer-
emony to honor aVietnam War Hero.

Lance Corporal Emilio A. De La
Garza Jr., a 1010 member, was
awarded the Congressiona Meda of
Honor posthumously for hisactions
whileservinginVietnamin 1970. De
LaGarzaJ. sacrificed hisownlifefor
the lives of two comrades. His ac-
tionswerewithinthehighest traditions

by Joe Woessner

of the United Steelworkers and the
United StatesMarine Corps. TheCi-
tation on thefacing pagetellsthecom-
pletestory.

AnHonor GuardfromAmericanLe-
gion Post 508 in East Chicago and
other Veteransgroups presented their
colorsand wereon hand to show their
support for their fallen Brother.

De La Garza Jr’s cousin, Marthala
Taylor, unveiled the newly assembled
awardsdisplay casehonoring DelLa
Garza Jr. and aprocession of Veter-
ansand Union memberspassed by to
pay their respects.

Crigindly, our UnionHdl had aplague
honoring DeLaGarzaJr., but it didn’t
satespecifically what DeLaGarzaJ.
didto earnthe Medal of Honor. Jim
Harris, Assstant Griever at #2BOF/CC

offered to design and assembleanew
awards display case featuring the
Medal of Honor Citationand DeLa
Garza Jr’sribbonsand badges. Har-
risisaformer US Marine who aso
served during the Vietham War.

When you meet a Veteran, thank
himor her.

MarthalaTaylor admiresher cousin’sawardsas
JmHarrisexplainstheir significance.

Note: JmHarrisisaMilitary Awards
researcher who has helped many
peopleobtaintheir Military Medd sand
Awards that they or their relatives
earned whileserving our country. The
medasand awardsareavailableat no
chargethroughthegovernment. If you
would likeHarristo helpyou get yours
or your relatives medds, contact him
at work at 399-6139 or on his cell
phoneat 765-4813. Heprovidesthis
servicefor free.

We are expected to put the utmost
energy, of every power that we
have, into the service of our fellow
men, never sparing ourselves, not
condescending to think of what is
going to happen to ourselves, but
ready, if need be, to go to the utter
length of self-sacrifice.

Woodrow Wilson
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Bernard Kleiman Remembered For HisAchievements
With The United Sedworkers

Bernard Kleiman, aleading American
labor lawyer who was the United
Stedworkers chief negotiator withthe
steel industry for many years and a
close advisor to

Presdentshe served over thedecades,
sald USW Secretary-Treasurer James

Englich.

domestic steel usersnot to buy foreign
importsevery threeyearswhen Union
contractswereup for renegotiation and
product stockpiling occurred.

The agreement

fiveinternationa
presidentsof the
Union, died
Wednesday,
Dec. 13, 2006,
of cardiac arrest.

Kleiman, 80, of
Pittsburgh, had a
distinguished 46-
year career with
the USW. He
was General
Counsel from
1965 through
1997 and was
most recently
Specia Counsdl
totheUnion'sin-
ternationd pres-
dent, Leo W.

wasinplacefor
nearly adecade
and is credited
withraising the
average wage
of steelworkers
from $2.50 an
hour to $12.50
anhour, English
sad.

Whenthe1980s
brought a
downturn in
steel, he pio-
neered strategic
approaches to
bargaining that
were aimed at
savingtheindus-
try while pre-

Gerard.

Pictured from left: Steve Wagner, Bill Boehler, Tom Hargrove, Leon Lynch, Bernard Klieman,
DaleWiershe and John Hanak at JobLink’s rededication cel ebration in honor of Bernard Klieman.

serving employ-

Heofficidly re-
tired from the
Unionthispast summer, but continued
toreport towork andwasinvolvedin
the Union’s current strike against
Goodyear asrecently aslast week.

“Itisdifficult to overstate hisimpact
ontheUnion,” Gerard said.

His role with the Union was much
broader than thetypical dutiesof Gen-
eral Counsel. Inadditionto hislegal
work, he was a respected contract
negotiator, labor strategist and coun-
sor.

In essence, hewasthe Union’s chief
contract bargainer dongwiththeUSW

Hecreated the Union’swell-respected
legal department in 1965, and played
akey roleinthe April 1974 federal
Consent Decreethat brought the stee!
industry into compliancewiththe Civil
RightsAct. That agreement opened mill
jobstoAfricanAmericansand women.
Kleimanwasa so the principal nego-
tiator and designer of the 1973 Experi-
menta NegatiatingAgreement withthe
stedl industry, which barred strikesin
return for contract arbitration when
therewasadispute.

The ENA wasdesigned to persuade

ment opportuni-
ties.

By thelate 1980sand early 1990s, un-
der the leadership of retired USW
President Lynn Williams, heled the
Union to win contract gainsin areas
involving employment security, job pro-
tectionsfrom contractors, neutrality
and successorship. Healso helped to
establishtheUnion’sIngtitutefor Ca-
reer Development, which provideslife-
long learning opportunitiesfor mem-
bersof theUnion.

Continued on page7
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During histenureas General Counsd,
theUnion had 18 casesbeforetheU.S.
Supreme Court. TheUnionwon 13 of
them and lost five. One wasthe We-
ber case, which affirmed thelegality
under TitleVII of the Civil RightsAct
of affirmativeaction plansin employ-
ment.

Hewasknown for marathon bargain-
ing efforts and worked with compa-
nies including U.S. Steel, Newport
News Shipyard, Warren Consolidated
Indudtries, Kaser Aluminum, Continen-
tal Tire, Bridgestone/Firestone,
Goodyear Tire, International Steel
Group, and many others.

Bornin Chicago, Kleimangrew upin
Kenddlville, asmdl towninnortheest-
ern Indiana where his father was a
scrap dealer. Inthat basketball-crazy
date Kleiman played center onhishigh
school varsity team.

O

KleimanenligedintheU.S. Army af-
ter graduation from high school just
after the end of World War 11 and
servedin Korea. After the service, he
returned to Indiana and attended
Purdue University, mgoringin metal-
lurgica engineering. Hethenenrolled
a Northwestern University School of
Law, where he was awarded a law
review position.

In 1960, he became counsel to the
Steclworkers former District 31 cov-
ering lllinoisand Indiana. AsDistrict
Counsdl, hebrought asuccessful law-
suittoforcethestate of Illinocistore-
goportionthegatelegidatureonaone-
votebasis, thereby giving urban, pre-
dominantly working-class voters a
much greater voicein the election of
lavmakers.

Word of histalentsspread through the
Unionandin 1965 hewasnamed Gen-

era Counsd of theentireUnion by the
third International President of the
Union, |.W. Abel. He also served
USW PresidentsLIoyd McBride, Wil-
liams, George Becker and Gerard.

Outsdeof theUnion, hewasactivein
the Democratic Party, theAmericans
for DemocraticAction, and theAmeri-
can Civil LibertiesUnion. Survivors
include his wife, Gloria Baime
Klemen.

We named our ICD learning center,
JobL.ink, for Bernieon June 23, 2000
inrecognition of all hiseffortsasone
of thearchitects of the 1989 negotia-
tionswherel CD and JobLink got their

beginnings.

Learning Center

-

ISPAT INLAND INC.

USWA, LOCAL 1010
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Insurance & Pensions Report
by Fidel Azcona & Jerry Strauch

We hopethat everyone enjoyed the holidays and wish you good luck in2007. 1
you have any issues concerning your health care, dental, sickness & accident
benefitsor any information on retirement, you can contact usat 219-398-3100
ext. 117, or Fax at 219-398-9253. If thelineisbusy, leave amessageand we
will returnyour call assoon aspossible. Stop by from 8:00 a.m. to 5:00 p.m.
Monday to Friday.

E.O.B’s- Explanation of BenefitsForm

When you haveaclaim processed you will receivean E.O.B. Thisexplanation
of benefitsformwill havethedetailsof your claim. 1t will show theprovider, date
of service, billed charges, discounts, deductibles, co-paysand amount paid for
thisclam. Itwill dsohavearunningtaly of deductibles, co-paysand theamount
of lifetime coverage used to date.

It isvery important that you keep the E.O.B’sfor several years. The
infor mation they contain helpsusin resolving any disputesnow or inthe
future.

Sudent Dependent Certification Form

Tomaintain coveragefor your unmarried children between 19 and 25 yearsold
not working full timeand qualified asan digible dependent beforeturning 19.
Must beenrolled full-timeinahigh school, vocationa school, university, college
or licensed technical training school . (Full-timeat acollegeor university is12 or
morehours.)

A Student Dependent Certification must be completed and filed each
semester /term.
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I's YOUR Union!
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Kathleen Peeples
Editor

Local 1010’s WOS Officers:

Maria “LA” Garcia
Chair

Seretha Woods
Vice Chair

Gail Richardson
Secretary

Congratalations
and good wishes

to oun netining (Chair

“Hellen Herrena"

Inside This Issue

Calendar of Events 2
( First Quarter)

Our Women of Steel 2
By: Maria “LA” Garcia

Breast Cancer Awareness Month

“An ounce of prevention
is worth a pound of cure”.
How many times have
you heard this quote?
And we all know that
prevention is so crucial in
sustaining and maintain-
ing good health.

October is the annual
month for breast cancer
awareness. We hope all
women had their yearly
check-ups and if not, now
is as good of a time as
any to make that doctor’s
appointment.

The WOS was proud to
have participated in the
2006 Avon Walk for
breast cancer. A total of
$2760 was collected for
breast cancer research.
We would like to thank
you all for your support
and donations.

Maria “LA” Garcia
worked as a crew mem-

Some of Local 1010’s WOS Members: Standing (l-r), Ella Knox,
Gail Richardson, Patricia Humphrey, and Dorine Godinez. Kneel-
ing (I-r), Diane Perry, and Maria “LA” Garcia.

ber and assisted the

walkers.

We look forward to an
even larger turn out this
year. Volunteers are

needed to walk in the
2007 Avon Walk-- so la-
dies get those walking
shoes ready for June 2

and 3, 2007. 4

United Steel Workers Massa- 2
cre Of 1937 Family Search

{continued)

Women of Steel Profile 3
(featuring ELLA KNOX)
Remembering Dr. 3
King

Rally Support For 4

Goodyear Tire Retirees

Christmas Angels 4

UNITED STEEL WORKERS MASSACRE OF 1937

Local 1010’s Women of
Steel is searching for fam-
ily of the original union
members that partici-
pated in the march or
were slain in the massa-
cre of 1937. It is probable
that most if not all are
now deceased but the de-
scendents and other rela-

FAMILY SEARCH

tives and friends that re-
main may have vital in-
formation about that
dreadful day that may
have been passed to the
next generation. We urge
anyone with some knowl-
edge of the massacre to
please get in touch with
the WOS. It is our hope

that someone will have a
story to share with us for
the special dedication
that we plan to give at
our annual Memorial Day
program. If you have or
know of anyone with in-
formation that may aid

(continued on page 2)
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LOCAL 1010’S WOS
2007 CALENDAR OF
EVENTS

First Quarter

JANUARY £ -
EI =,

“Happy New Year” T

Jan4, @ 4
PM

WOS Monthly Meeting

FEBRUARY .

“Happy Valentine Day

Feb I, @ | WOS Monthly Meeting

4 PM

Feb 7 Yoga Class Starts
(Call Job Link @ 399-8136

for Details)

MARCH -

“Happy St. Patrick Day’ @

Mar 1,@ ; WOS Monthly Meeting

4 PM

COMING ¥

EVENTS

Sun., May 70th Anniversary Memorial

27, @2PM | Day Massacre Program @
Local 1033 Memorial Hall

11731 S. Avenue O,
Chicago, IL
President Leo Gerard
Speaker
June 2 & 3 . Avon’s Annual Breast
Cancer Walk

WOMEN OF STEEL

VOLUME 1, ISSUE |

Our Women of Steel

Maria “LA” Garcia
Chairperson

Hello Fellow
Workers!

Co-

Throughout the com-
ing issues of our
Women of Steel news-
letter, you will read
about some truly
amazing people who
may even work right
beside you in the
mill. They are hard
working, dedicated
and focused women
whose time for recog-
nition has come.

These untiring
women, take care of
their families, chil-
dren, husbands, eld-
erly or sick parents
and still make time to
show support for our
U.S. Representative
Pete Visclosky, by

phone banking and
or walking with him
in parades. They
may even make time
to help raise funds
for charitable things
like the Christmas
Angels (clothes and
toys for under privi-
leged kids at Christ-
mas). You may see
them raising money
and walking in the
Avon Walk for Breast
Cancer. And after
showing support at
numerous Steelwork-
ers union functions,
they still have the
stamina to work 8, 12
or even 16 hours in
the mill.

These are strong
women you may
never know or meet
but they are out
there in the work
force, in every day
life helping to keep

Maria “LA” Garcia

the mills rolling, the
economy moving, and
the labor union
movement alive.

I have only the high-
est respect and re-
gard for each and
every one of these -
my sisters,

THE WOMEN OF
STEEL 4

"To the world you may be one
person, but to one person you
may be the world"

UNITED STEEL WORKERS
MASSACRE OF 1937 FAMILY

SEARCH

(continued from page 1)

us in our quest, it will be greatly appreciated if you call
Local 1010 @ (219) 398-3100, ext. 101 or come by the
Union Hall at 3703 Euclid Avenue, East Chicago, IN

and share your story with us. 4

at Day M‘avs'sécré
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This quarter the spotlight is on our
own faithful WOS member, Ella
Knox. She is a 29 year veteran at
Inland, Ispat Inland, and now Mittal
Steel.

Born in Winona, Mississippi, Ella
migrated north in March of 1976.
The migration incorporated her
southern charms, warm personality,
as well as her good southern cooking.
She is a good-hearted kind person
who has never been afraid of a little
hard work in order to get ahead.

 Ella never missed a beat though,
. because by the grace of God

she was able fo

She started her tenure at Plant 3
Coke Battery in 1977. Due to the
closing of Plant 3, she was sent to no.
2 Coke Plant and stayed there until
it closed in 1993. At that point, Ella
was laid off from Inland for 3 1/2

WwWOMEN OF STEEL

PROFILE

ELLA KNOX

Ella Knox

years. Ella never missed a beat
though, because by the grace of God
she was able to work at U.S. Steel
Mill in Gary, IN until she was called
back to Inland.

Currently, no. 3 Cold Strip is Ella’s
work home. She is a coil inspector.
She is also on her department’s
safety committee, DSC (Department
Steering Committee).

Although Ella’s work schedule can be
topsy-turvy at times, she still finds

time to attend Mount Herman Bap-
tist Church in East Chicago, IN
where she is a faithful member. She
enjoys paying her tithes and offer-
ings because she feels God has
blessed her and continues to bless
her. In return, she knows her giving
will bless others. The saying Charity
starts at home is close to Ella’s
heart. She pitches in a hand to help
family members when appropriate.

Ella gave birth to three beautiful
children and now-a-days enjoy
spending lots of time pampering her
grandson.

This wonderful female’s extra cur-
ricular activities include a good live
play from time to time. Shopping and
traveling are high on her love to do
list too.

Know it and  believe it,
ELLA KNOX IS TRULY A

WOMEN OF STEEL. 4

Rememberlng Dr. King

Dr. Martin Luther King was a lover of
mankind. He believed in people and
their ability to do what is right even in
the mist of wrong doings. His princi-
ples of non-violence, tolerance and
love SHOULD NOT be forgotten,
ignored or taken for granted. He gave
his life for what he believed .

His life parallels that of Jesus Christ in
the way that he was persecuted and
willing to die for others.

His short life made an impact in civil
rights but we still have so far to go in

accomphshmg his dream for an endear-
ing and peaceful society. Being a
fighter for peace and advocate for jus-
tice ultimately lead to his early demise
by those that did not believe as he did.
His fight was for people of all races.
He felt we all had something in com-
mon as human beings. We all deserve
to be treated with common courtesy
and respect.

Let’s celebrate this exemplary histori-
cal figure January 15th and everyday
by practicing tolerance and love for our

fellow man. 4
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RALLY SUPPORT FOR GOODYEAR
TIRE RETIREES WAS EFFECTIVE

For more details, read article on local 1010's web site (uswal010.0rg)
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We are on the Web

http://uswal010.org/committees/women/women.
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Women of Steel Supporters

East Chicago Salvation Army Christmas Angels

Wishing Everyone a Safe and Happy New Year

Seretha Woods
Vice Chairperson

I would like to thank all of
the members who donated
to the East Chicago Salva-
tion Army Christmas An
gels Tree. Your donations
helped to make Christmas
a truly joyous time of year for more
than seventy-five families from East
Chicago.

Christmas is a time of celebrating
love for our families and friends.
For many, however, it can be a time
of stress and hardship. This is
where you the members of Local
1010 stepped in and helped by do-
nating monies and gifts for these
families.

The members reinforced the fact
that a union is not about individu-
als but communities. We as union
members care about the children
and we were able to help by buying
gifts that were given to the East
Chicago Salvation Army.

As union members, we work in East
Chicago, and have family and
friends who live in this city. Many
of our members were born in East
Chicago; therefore we care about
what happens in this city. We un-
derstand that building a good com-
munity start with the Children,
every child should wake up on
Christmas day and open that spe-

cial gift. We the members of Local
1010 made it possible.

The Women of Steel would like to
thank President Tom Hargrove and
the Executive Board and all the Lo-
cal 1010 union members for their
donations. Special Thanks to Ed
Produs and the union members at

[HCC. 4

Pictured to
the left is
local
1010’s Fi-
nancial
Secretary,

| Rosa Maria
Rodriguez

| and a Sal-
vation Army
employee
preparing

| the donated
Christmas
gifts from
local 1010
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Make smart

choices for your
retirement plan

Join usfor ahands-on workshop -- Finding the Right | nvestment Strategy
and make the most of your opportunitiesto saveand invest for thefuture.

* Learn about stocks, bonds, and short-term investments
* Findtheinvestment mix that fitsyour style
» Manageyour portfolio to meet your long-term goals

For employeeswho want to take amorein-depth look
at their portfolio and be better prepared to
makeinvestment choices.

To makethe most of thisworkshop, bring acopy of your
current retirement plan account statement.

Date: March 12, 2007

Times: 8:00am, 1:00 pm & 4:00 pm
Place: Local 1010 Union Hall

Contact: Tom Hargrove 398-3100 x111

@ Fidelity
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Training Committee Report
by LuisAguilar, Dorine Godinez & Steve Wagner

Hereweare again at the beginning of anew year. We hopeevery-
one had awonderful Christmasand ahappy New Year.

The Training Committee has been working towardsthe devel op-
ment of Training Modulesto assist inthetraining of our members.
Thetrainershave been busy reviewing materia that ispertinent to
thetopicswearegoing to present. Departmental training plansare
useful toolsin the devel opment of our training modules. Itisvery
important and critical that themanager sand griever sof their
respective LOP’s develop, discuss, and continually review
their training plans. Any changesor requests should be commu-
nicated to the Training Committee.

TheTraining Committeeiscurrently offering thefollowing

Union
by CharlieAverill

When | fail to take a stand
for what | know isright.
When | fail to lend a hand
by joining in the fight.

Then you all can fix the blame,
as history has shone,

on the one who bears the shame,
on me and me alone.

But hopefully we all have learned
that victory takes us all;

and gaining that for which we've earned

means answering the call.

Give your all and nothing short,
for itisnoillusion,

That winning takes your full support

causeyou'rethe"U" in UNION.

classes:
* Rough Terrain Crane

* Manlift

*Rigging

* CraneBrakeTraining
If thereisaspecific areaof training that
you'reinterested in or concerned with,
pleaselet usknow. Your cooperationis

gresatly appreciated and isessential if we
areto succeed.

Ongoing L OPtraining should be occur-
ring within each department. Thedepart-
ment manager and areagriever both have
theresponsbility tojointly discuss, mest,
and agreetothe LOPtraining needswithin
each department. |f you havequestions
and/or concerns, please contact
Dorineat 398-3100, Ext. 141 or email
at dgodinez@uswal010.or g.

© CharlieAverill 1992

L egal Problems?
Need alL awyer?

Local 1010 members can take advantage of a free legal
consultation every Wednesday at the Union Hall from:

8:30 am - 9:30 am*
and
3:00 pm - 4:30 pm*

Provided by the Law Offices of

Bosch & Banasak

7150 Indianapolis Blvd., Hammond, IN 46323
or call 219-844-3020

*Timesare approximate
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Belated Holiday
wishesto everyone
frommysalf andthe
other reps. and hop-
ingthat everyonehas
asafe 2007.

S B SAFETY
Joe_PI ller | our OSHA record-
Griever | ableaccidentrateat

4 SP in 2006, was
approximately half of what it wasin
2005. Trandatedto plain Englishthat
meanstherewere 13 fewer accidents
in 2006 thenin 2005. Ultimately, itis
the company’sresponsibility to pro-
videuswithasafework placebutitis
our respongbility to oursalvesand our
familiesto do our work safely. Ifthe
jobisunsafe, makeit safe, or don’t
doit!

We are working hard to get the

Area 4 Report

needed improvements on the Scaring
CraneandintheLimePlant Control
Room.

Thecleanup job inthe spray chamber
is progressing at a slow but steady
pace. Local 1010 President Tom
Hargrove and the DSC aremonitoring
itsprogressand will seeit to comple-
tion.

Steel foundry water issuesare being
addressed and hopefully, will becom-
pleted by thetime you read this paper.

| want to thank everyonethat cameout
and supported our brothers and sis-
tersinthe Goodyear action. Thedtrike
was settled with one of themajor is-
sues, retiree hedlth care coverage, Sg-
nificantly improved over thecompany’s
origind offer.

Remember, “Today’s Worker is
Tomorrow’'sRetiree!

DEPARTMENT ISSUES

| know with thenew contract thereare
new issuesthat we haveto deal with
and we are doing our best to get our
armsaround theseissues. Last fall
we had asequence meeting with the
Lime

Plant peopleand alot of their issues
wereaddressed. If you have contrac-
tual, safety, or any other issue, don’t
hesitate to contact one of your reps.
If youfed that thereareissuesthat are
affecting your areaand they need to
bediscussed, we can hold an arease-
quence meeting at theHall.

Joe Piller X3240
ErmieMosley X2356
DaveLomdlin X3240
Fabian Martinez X5828
RubenVelez  X1286

Field Forced Report
by Steve Connell - Steward

Happy New Year, and congratul ationsto our recent retirees. 6 Elec-
trical — Jerry Cadwal ader, Sam Rodriguez, Ron Zaragoza, Mario
Lopez, Reginald Woody & Joe Maggio; 5 Mechanical — Ed
Wisinski, Bob Ginther, Mike Opolski, VinceFores& Terry Duval,
1 Operator —Oscar Martinez. Thesefine gentlemenwill be hon-
ored at theApril 20, 2007 Retirement Party. Thanksto al who
support the Field Force Retirement Fund Funraisers. Thesefunds
enable usto buy jacketsand dinner for the honored retirees, and
past retirees receive adiscount on their retirement party ticket.
Specia thanksto Ed Wisinski for donating his Super Bowl square,
which has aready won $25, to the Retirement Fund.

Thanksto Stan Gaskey and Dennis Shattuck for their persistence
intheovertime solicitation transportationissue. MEU will provide
transportion to all overtime solicitationsfrom the desk of Mark
Hodgkiss, internal or global. We are still working onthenew OT
agreement and expect to have it finished by the end of January
2008. Pleasedon’t hold usto that.

Editor’sNote: We haveall past issues of the
L ocal 1010 L abor Calendar in our collection
but one. If anyone hasan extra copy of the
1980 calendar that they could spare, it would
begreatly appreciated. Thank you.
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Theeectionisnow over andit’'sanew
beginninginanew year and now the
work begins! Again, | must comment
onthevoter turnout for thelast griev-
ance committeeman election. Itwas
tremendous and we can all be proud
of Area#28, whichincludes#3 C/S,
#2C/S and the Warehouse. Thereis
much to be said about the extraordi-
nary number of our memberswhotook
thetimeand effort to go to the Union
Hall and exercisetheir right to vote.
We had almost as many voters
travel to the Union Hall asthere
wer eat theplant gatesin thegen-
eral eection. Our department stands
out asan exampleof Union solidarity
that weneed now morethanever. You
can rest assured that thecompany
wasprobably shocked that somany
people participated and took the
timetovote. You sent thecompany

TimeTo Get Busy

by Ernie Barrientez
Griever, Area#28

a message that our Union isalive
and well, especially hereat #3C/S.
Wehaveajobtodoand| stand com-
mitted to do my part asyour griever to
fulfill thoseobligations. | am confident
that al therepsfrom#3 C/Sshall work
together. Our department deserves
and expectsnoless.

Atthepresenttime, I’ vemet with man-
agement to addressthevacation issue
inthemaintenancearea. Also, | will
providean updateon our progress,
not only on thisissue, but all mat-
tersthat concern our areain abi-
monthly newdetter, which | intend
topublish. | shal meet withthecom-
pany to arrive at an equalization of
overtimeagreement for thoseareasthat
do not presently have an overtime
agreement.

Presently, we havetwo DSC's (De-

partment Safety Committee) groupsfor
Area #28. Both DSC’s will meet
jointly the fourth Wednesday of
every month todiscussand resolve
safety issuesconcer ning our areas.

If you have any questions concerning
grievancesthat have beenfiled, please
feel freeto contact Dave Gutierrez
at 219-764-8552, Timothy Smith at
219-2317, Eddie Harvey at 219-
944-3292, Raymond Gramenz at
219-397-3221, Curtis Phillips at
773-593-9444 or ErnieBarrientez
at 219-763-4463. Again, | wouldlike
to thank you for your support and ap-
preciateyour continued support for our
Union. Thank you.

Insolidarity!
ErnieBarrientez, Griever
#3C/S, Area#28

In our gloriousfight for civil rights, we must guard
againg being fooled by false dogans,
as'right-to-work.' It providesno 'rights and no
'‘works." Its purpose isto destroy labor unionsand
the freedom of callective bargaining... We demand
thisfraud be stopped.

Martin Luther King, Jr.
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Sateof theDepartment

by Mike Bouvat
Griever, Area#5

Brothers and Sisters, | would like to
takethisopportunity to thank al of you
who supported meinthispast election,
and to those who didn’t support me, |
hope to earn your support. | want
to giveyou an update on what has been
happening. | met with management
over your concerns. | have encour-
aged participation from all the Union
reps and there is strong solidarity
among us. We are working together.
All of the Union reps have been ap-
pointed to the Department Steer-
ing Committee and have a voice.

We have appointed a new safety ad-
vocate within the department, Ed
Covarrubias. Instead of one we now
have two safety advocates. We also
have been able to get a trainer in the
department for all mandated OSHA
training that you should be receiving.
The new trainer is Tony Garza. We
are expanding the Area Safety Com-
mittee. Jim Harris, the Assistant
Griever, and | have been going through
the department and asking people to
help. Your response has been tremen-
dous. Our goal isto haveall areasrep-
resented. We have had two safety walk
arounds with Union President Tom
Hargrove and acompany official. One
was in May and one was in October.
Thank you to all the people who
spoke up during thosewalk arounds.
Safety issues were written down and
are being corrected. Remember, if a
job isunsafe, don't doit. You have
the right to ask for safety relief.

In regards to the contract, we are
working on training in each Line Of
Progression. Each LOP has a senior-
ity group. If you are unsure if some-
one is working in your LOP and has

rightsto that position, contact aUnion
rep. We also had ameeting in Decem-
ber with management and the Griev-
ance Committee, about craft people
working production jobs. There is an
understanding that management must
train workersin their LOP. The com-
pany constantly complains that they
don’'t have enough qualified workers
when there is a temporary vacancy.
News flash: we will have enough
when they begin training as they are
supposed to by contract. Example: if
you work in the furnace and the com-
pany directs someone from mainte-
nance to train as a hot metal helper,
they must train the person in the fur-
nace LOPfirst. | know there are other
areaswith the same problem. Whenwe
get information of someoneworkingin
an LOPwhoisn’'tinthat box, we either
get it resolved or file a grievance.
Could it be the company is showing
favoritism to a select few?

Also, under this contract, there are no
hourly supervisors. Bargaining unit
people should not be soliciting other
workers for overtime, directing the
worker, or giving out disciplinein asu-
pervisory role. Any questions, contact
me.

We have had several incidents in the
department where people have been
sent to the clinic for amedical evalua-
tion and administered thefitnessto work
test. Management sends people to be
tested when they feel there has been
an error in their judgment that could
affect their work performance or
safety. |f you fail thefithessto work
test because of drugs or alcohal,
you will be suspended from work,
subject to discharge.

It isvery important, for safety reasons
and with the fitness to work test, that
people should not be operating equip-
ment that is not safe. Equipment that
you may hot be able to operate safely
may put you or your coworker at risk.
If anyone is sent by management
for a fithess to work test, please let
me know so | can document the cir-
cumstances.

Two areas | need to bring to your
attention! One is safety. We have
had too many accidents in our depart-
ment. It will take alot of cooperation
andinvolvement from everyoneto imi-
nate accidents. If you have a safety
concern, please let us know. We will
do everything we canto help provide a
hazard free workplace for you. The
second is apple polishersl The same
people who when you were in school
couldn’t wait to tell the teacher who
got out of their seat or to volunteer for
extra homework. We have too many
apple polishers going into offices to
tell on coworkers or to volunteer to do
things the majority won't do. Let's
work together to provide an apple
polisher free environment. Have a
happy and safe new year.
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Continued from page 19 Wagner

classesat other sitesissubject to spe-
cificagreementsthat we havefor each
class. Those classesare availableto
active membersfrom each of thesites
involved. Due to scheduling, some
classesarenot put in our course cata
logue. Please contact JobLink or check
JobLink’swebsitefor moreinforma-
tion!

For those who may not be aware, ac-
tive 1010 members can combinethe
Tuition Ass stance $1800 annud limit
with the Customize Class $2000 an-
nual limit to provideamoreflexibleto-
tal amount of educational assistance,
$3800 per year to Local 1010 Mem-
bers. Thiscombination of limitsisavail-
abletoindividualswho haveclear ca-
reer goal sto devel op vocational exper-
tise and may be approved in accor-
dancewith thefollowing guidelines:
* Contact the office at JobLink and
make arrangementsto pick up an Edu-
cational Development Plan (EDP)
form. Complete the EDP.
* Return the EDP to Diane Lentz
(JobLink coordinator) and meet with
her.

* Diane will get approva from the
JobLink subcommittee and the Insti-
tute for Career Development (ICD).

* Oncethisapproval isobtained, you
can register for additional classes.

Areyou using your negotiated Career
Development Program benefits?
Many of usare preparing for thenew
chdlengesthat await usonthejob. Yet
othersare preparing for life after we
retirefrom our mill careers. It really
doesn’t matter what your reason for
learningis! If you haveaneed or de-
siretoimproveyour skillsor learna
new skill, JobLink istherefor Y OU!
If you have a computer at home,
check out the JobLink Website at
http://bkjoblink.org. Youwill find
next semester’s course lineup with
coursedescriptionsand other
pertinent informeation.

At thetimethisarticlewasbeing
prepared for press, theArchitect
of our Career Development L an-
guage, Bernard Kleiman suddenly
passed away. On behalf of all
L ocal 1010 members, | want to ex-
press our sincere condolencesto
theKleiman family. 1n 1989, | had
the distinct challenge of serving
1010 membersas part of our ne-
gotiationscommittee. It wasdur-
ing that time that | got to know

Alcohol or Drugs a Problem?

A Members Assistance Committee member is at the Hall every
Thursday and is available to help with Substance Abuse or Behavioral
Problems. Or you can call them at the numbers listed below.

Nationwide consultation is available 24/7 from Value Options at
800-332-2214. Value Options is the Care Administrator for all
Substance Abuse and Behavioral issues. Referral and certification by
Value Options can substantially reduce your out-of-pocket cost.

Local 1010 Members Assistance Committee
Dave Lomellin (219) 397-0902 Paul Johnson (219) 634-1284

Bernievery well. Hehad awealth
of bargaining knowledge that he
waskind enough tosharewith the
negotiating committee. He took
thetimetovisit plant sitesprior to
the 1989 bar gainingtolearn what
typeof education program wefelt
weneeded for our members. It was
Bernie'sdiligent bar gaining efforts
that got us the JobLink benefits
that we havetoday! Asweall use
our JobL ink benefits, | believewe
should remember agreat man that
dedicated most of hislifeto help-
ing all USW represented workers
....Bernard Kleiman.

Any questionsregarding JobLink can
bedirectedtotheJobL ink Saff (219)
399-8136. Anyonee sewho needsad-
ditiond information can call meat the
UnionHall (219) 398-3100 or e-mail
me at swagner @uswal010.org. If
youcdl whenl amnot available, please
leaveamessageon my voicemall (ext.
113) and I will get back to you assoon
aspossible.

wanw, Jaborart.com
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The Local 1010 Steelworker is the official
publication of the United Steelworkers - Local 1010,
AFL-CIO. It is published to circulate information
of use and interest to its members. Submissions
from members are welcomed and encouraged.
This publication is free of charge to all active and
retired Local 1010 members.

Mail to: USW Local 1010
Attention: Editor
3703 Euclid Avenue
East Chicago, IN 46312

Phone:  219-398-3100 ext.140

email:  editor@uswal010.org

New Pre-Technical
Training Opportunities
at
TheBernard Kleiman

JobLink Learning Center
by Steve Wagner, Vice President

After severd requestsfrom 1010 members, wehavemodified our policy on
repeating pre-technical classes. The JobLink sub-committee hasagreed to
waivetheno repesating of classespolicy for pre-technica classes. Theseclasses
generaly provide additiona hands-ontraining for participantsto stay current
with ever changing technol ogies. Thischangewill beeffectiveimmediately. So
todl of youwho asked about additional pre-technical training opportunities,
now isthetimeto sign up for those classesthat you wanted to repest!

JobL ink continuestoimprove! We added new woodshop equipment and
reconfigured the shop! Asalways, safety isour priority and safety hasbeen
improved to include better working areasto utilized woodshop equipment.
This revamp of the shop has provided more space for other classesto be
taught in the same building. One of the newest classes being offeredisan
Introduction to Ornamental Metalworking. Throughout this6 week entry level
class, participantswill perform many operationsto meta (punching holes, bend-
ing, and riveting) toform simple projects. Also, thereare no prerequisitesfor
thisclass!!

Local 1010 members can usetheir Tuition Assistance Program (T.A.P)
moniesto accessany accredited learning ingtitution. T.A.P. benefitsareavery
flexiblepart of our contractual ly funded educationa benefit. T.A.P.fundsare
subject tofunding limitsand areavailableannually on afirst comefirst serve
basis. Participants $1,800.00 maximum annual benefit can be used to cover
tuition, book, and course - related feesat nearly 100 approved learning insti-
tutions. Classeswith the primary purpose of recreation or personnel enjoy-
ment are not eligiblefor tuition assistance funding. Stop by JobL.ink to apply
for tuition program funding or pick—up alist of T.A.P. Vendors. A list of these
educationa ingdtitutionsisaso availableon JobLink’swebsite.

We have devel oped reciproca participant arrangementswith the other Career
Devel opment Citesherein Northwest Indiana. Theavailability of customized

Continued on page 18

r-------------------------1
Change of address

I If you have moved please mail this form, with the mailing label on the back page to Editor, Local I
1010 Steelworker, 3703 Euclid Ave., East Chicago, In. 46312

|
I Name Check No. I
I New address I
I ciysstaterzip |
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PRESIDENT’S REPORT

| want to start this article by wishing
everyone a safe and happy new year.
John Gelon and Nick Vallewill be start-
ing phase two of our safety awareness
program thismonth. Thiswill bean all-
day classin the samelocation as phase
one. John and Nick will once again be
the instructors and are doing a great
job, asusual. Youwill be hearing alot
about our new safety culture in this
class. | or Vice President Steve
Wagner will kick-off each class along
with amember of Senior Management
or the Plant Manager. It is very im-
portant that each person, bargaining
unit and salaried alike, understand that
thisis not a new program that will go
away in afew months. Thisis about
a long-term commitment to change
this ingtitution and make safety as
much a part of the business as qual-
ity is.

We have been doing jobs unsafely for
years, and in many cases, we have been
very lucky that no one has been hurt or
killed. Thereis no reason to do a
job unsafely. Theproblemis, wehave
been doing it that way for many years
and have accepted hazards, because
“that's the way we've always done
it.” The same with wearing PPE.
People will tell me “I never wear my
safety glasses and my eyes are fine.”

Let’'sMake 2007
Our Safest Year Ever

Once again, lucky, lucky, lucky. Why
would you want to risk losing an eye,
limb or your life? That doesn't make
sense, other than our history of accept-
ing risks as part of the job. This new
safety culture is about
changing people’smind-set, that taking
arisk is not acceptable and you must
Make the Job Safe, or DON'T DO
[T

| have no greater responsibility as
President of Local 1010 than the safety
of my membersand all other folks, sal-
ary and contractors alike, working in
the plant. The grievance procedure
protectsyour rights, safety protectsyour
life. I'vetold all the safety advocates
and grievance representatives, when
you see someone doing something un-
safe, stop him/her right then and tell
them what they are doing wrong and
how they might get hurt. Sure therelll
betimeswhen that person will tell you
to piss off, it's not your business, but
just think how you would feel if you
walked by and said nothing and that
person got seriously hurt or killed. |
would rather have them pissed off
at mefor doing theright thing then
metellingtheir wifeor husband I'm
sorry about their spouse getting
killed at work because | walked by
and said nothing.

3703 Euclid Av.
East Chicago In. 46312
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I've made a personal commitment to
do asafety walk around at least once a
week in different departmentsand talk
to people about their concerns and what
we can do to make their job safer.
Responses have been very good, es-
pecialy onthethird and fourth visitsto
the departments. Peoplerealizethisis
for real, that we'rereally concerned and
tryingto makeadifference. Sure, there
will be bumpsaong theroad with many
nay sayers and doubting Thomas's
among the ranks. It won't be easy but
it sure will be worth it if we save one
limbor onelife. Keeping the company's
feet to the fire on safety is another one
of my commitmentsto changetheway
we address safety. Safety at this com-
pany isalong-term affair; | am talking
about years, not just months. The goal
isto put a safety culture in place that
will be here no matter who is President
of Local 1010 or General Manager of
the plant. With your help, we can
make this the safest plant in the
world.

In Solidarity,

WM#W’\

Safety Firgt!
M akethe Job Safe,

or DON'T DO IT!!




